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VALE - DICK (R. F.) TROTT 
It is with deep regret that we record the death of Mr R. F. (Dick) Trott on 

Christmas Day, 1974. Dick has spent a happy day with his family and his 
death was sudden and unexpected. He would have been aged 74 years 
on 4-1-1975. 

Dick was a member of The A.O.F.A. Board of Management for six years 
and a delegate to Federal Council for over 30 years. 

In his retirement address to Federal Council in 1967 he expressed his 
creed as "LOyalty to the Association for which I have worked for so many 
years". Not only had he carried this out during his 30 years as a Federal 
Council delegate, his 6 years as a Board member and his many years as 
member of both The- A.D.F.A. Tree Fruits and Prunes Committee, he had 
also continued it into his retirement and had maintained close contact 

. with, and a firm interest in, the Industry. 
He was sometimes a stern critic of both The A.D.F.A. and the Industry, 

but always fair, ready to help and never giving advices he was not 
prepared to apply to himself. 

He was a friend, a man who had the strength and wisdom to know that 
friendship is both giving and receiving. He will be missed in a family 
where love, respect and a happy blend of individual responsibility and 
mutual support are the keywords. 

To his widow Joyce and family we extend our sincere sympathy. 
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Editorial lOYAlTY OR CHAOS 
In an article published elsewhere in this issue the General Secretary-Manager has 

explained the workings of The A.D.F.A. final adjustment procedure. In th~ article he 
emphasises two points-
1. The· heavy dependence of the Sultana Industry on export markets; 
2. The price differential between markets, particularly between the Australian and export 

markets. 
Whilst it is not actually stated, the difference between Australian and averat:~e export 

realisations in Season 1972 was $297 per ton. In Season 1973 for the first time in my memory 
export prices were above Australian prices. In Season 1974 the differential will again have 
appeared and will be about $105. For Season 1975 I expect it will be increased to about 
season 1972 level. 

A differential between Australian and export prices has existed since the Industry first 
started exporting and was one of the reasons for the formation of The A.D.F.A. Even In the 
early days of 50 years ago or more growers realised that if Agents of Packers were to 
compete in a scramble for the higher priced markets the whole system of marketing would 
collapse. 

In 1938, following a heavy drop in export prices, some Packers did break away from the 
A.D.F.A. in order to exploit the Australian market. To protect the stability of the Industry the 
Association, through M.I.D.A. Ltd., acted promptly in buying up all but one of the 
non-Association Packing Companies. 

The A.D.F .A. was thus able to continue its policy of equity between growers which is 
achieved through the equalisation procedure, the procedure which ensures that each Agent, 
and thus each Packer and each grower, shall share equally in each market. 

I would now like to examine the Australian over export price differential more closely. As 
I have stated, in Season 1972 the differential was $297 per ton. If one of our Packing 
Companies with a pack of say 1400 tons had opted out of The A.D.F.A. in that year and had 
sold that pack wholly on the Australian market, that company could have paid its growers 
around $290 per ton above the prices received by A,D.F.A. growers or, alternatively, it could 
have retained the excess as a profit amounting to some $300,000. Of course, it could only 
achieve this result at the expense of loyal A.D.F.A. growers and Packers. Much the same 
position would also arise in 1975 if the company was to go outside the A.D.F.A. 

Unfortunately, the one company which the A.D.F.A. was unable to purchase in 1938 still 
continues to operate outside The A.D.F.A. For many years it has confined its operations 
mainly to Dried Tree Fruits where the effect of the Australian export differential is not so 
great. Its handlings of Dried Vine Fruits have been minimal. 

The company is, I understand, now intending to substantially increase its intake of Dried 
Vine Fruits. It 1t is successful in this, and does not observe export quotas equal to A.D.F.A. 
Packers. this may lead to a scramble for markets, a possible breakdown of Industry 
organisation, or a request to the Government to institute statutory controls over the Industry. 

I believe the Australian Dried Vine Fruits l.ndustry is rapidly approaching the cross-roads. 
Unsold stock in the hands of overseas producers is already sufficient as to depress prices and 
long-term stability of export markets is uncertain. I can see no choice for the Australian 
Industry but unity or chaos. Without the co-operation of the non-Association packer- AnQas 
Park Fruit Co.- there can be no unity. 

For the sake of the Dried Fruits Industry which has successfully negotiated many 
difficulties in the past, and as a believer in free enterprise, a believer in The A.D.F.A. system 
and a firm believer in the co-operative philosophy of the greatest good for the greatest 
number I make an open request to the Directors of the Angas Park Fruit Co. 
(a) Join with us in The A.D.F.A. and so ensure Industry stability and equity between growers; 
(b) If you cannot do this, compete with us on an equal basis and observe export quotas for 

Dried Vine Fruits. · 
The Industry belongs to the growers, I believe they are entitled to the proceeds of 

marketing less only a reasonable profit margin to the Packing Companies and Agents handling 
their frUit. 

Unity or chaos!!! The choice is really yours. 

• .ORIElJ FRUITS NEWS 
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Prices -
Season, 1 97 5 

As a partial offest against heavily 
increased production and harvesting costs 
and anticipated increases in packing ·casts 
and charges, the Board of Management 
has again had to approve substantial 
increases in Season 1975 Australian 
prices. the increases are:-

Vine Fruits 
Currants 7.5c per lb. 
Sultanas 7c per lb. 
Seeded Raisins 10c per lb. 

The increases apply to the Australian 
market only. 

Unfortunately, there has been a 
downward trend on the world market for 
Sultailas over the past two months and, 
unless this is reversed, even with the 
above increases, returns to growers are 
likely to be below those for Season 1974. 

Tree Fruits 
Apricots - 30c per lb. 
Peaches - 35c per lb. on all grades 

except Plain which were increased by 10c 
per lb. 

Pears- 30c per lb. on all grades except 
Slabs and Plain which were increased by 
10c per lb. 

To offset heavy interest rates on frvit 
stocks a further increase will be taken on 
Apricots as from 1-3-1975 and Peapj:les 
arid Pears as from 1-4-1975. 

Export prices have been set at above 
Australian parity. 

Prunes 

An increase of 10 per cent over all 
grades and sizes. 

Because of" the extremely low pack. 
Prune exports have been restricted to New 
Zealand, West Indies and the Pacific area 
with prices being at Australian parity. 

John Gordon 
Retires 

Mr J. R. Gordon, O.B.E. has announced 
his retirement as Chairman of the 
Australian Dried Fruits Control Board as 
from 28th February, 1975. 

Mr Gordon joined the Control Board in 
1947 and was appointed Chairman on 15th 
February, 1968. He Was the first Dried Vine 
Fruits grower to hold the position of 
Chairman. 

Mr Gordon was also a member of The 
A.D.F.A. Board of Management from 
1955-1970 and Presiden1 of A.D.F.A. 
Federal Council from 1950-1955. 

Mr Gordon has recently moved to Point 
Lonsdale. We wish him many years of 
happy and healthy retirement. 

4 February. 1975 

REAliSATION AND PRICES 
f .. P. Burgess 

1 have often been asked if I could give an explanation. of costs and profit levels 
between the consumer price in Australia for Sultanas and the final realisations paid to 
growers. This, unfortunately, is not a qu~~tion which can be given a direct answer as it 
makes no allowance for the effect on realisations of export sales. These, in a year of 
normal production can account for some 80 per cent of total production. Grower 
realisations, therefore, are affected more by export prices than by Australian prices. The 
affect is, in fact, at a ratio of about 4:1. 

A drift of 1 cent per lb. on export prices would require an increase of 4 cents per lb. on 
AuStralian prices if realisations were to remain stable. A reduction of $50 per ton on 

average export prices would require an increase of $200 per ton on Australian prices. And 
it is not only dir~ct price levels which affect returns as an increase of $10 per ton on export 
freights would have the same affect as a price reduction and would reduce export 
realisations by $1 o per ton. To compensate, Australian prices would need to be increased 
by $40 per ton. 

Obviously, Australian prices cannot be 
adjusted to meet every variation in export 
prices. Australian prices can be, and are. 
adjusted to cover increased production and 
processing costs, but only in relation to 
Australian sales. They cannot be increased 
sufficient to meet the increased costs over 
the total pack. 

The answer to the question then must be 
- The final return for Sultanas is 
dependent largely on export prices, and 
export prices are determined by factors 
outside the cOntrol of the Australian 
Industry. This may be an unpalatable truth, 
but it is. a truth better faced than avoided. It 
will rema"in a truth while production 
continues to be grossly in excess of 
Australian requirements. 

The ab,ove answer is, in effect, a 
non-answer, so let me now return to the 
intent of the original question which is 
valid in seeking an explanation of llow final 
realisations are calculated. 

MARKETING 

The only metllod of no-cost marketing is 
for a grower to sell the product on his 
proPerty to the final consumer. This is, 
perhaps, possible in. a primitive village 
sub-culture, or in cases where production 
is so low in relatt"on to demand that 
conSumers will queue up to purChase. It 
doesn't happen with Dried Fruits. 

Freight 
If the consumer will not come to the 

product, then the product must then be 
taken to the consumer, and freight is the 
first of the marketing costs. 

The cost of delivering fruit to Capital city, 
State of production, is paid by Packers and 
included in packing costs and charges in 
growers' final account sales. The cost of 
delivery beyond that point is a charge 
against realisations in the Agents' pools. 

Under The A.D.F.A. system of marketing, 
fruit is sold to A.D.F.A. registered 
Distributors and Manufacturers at a 
common price in all capital cities, and 
certain specified ports in N.S.W. and 
Northern Queensland, with the costs being 
RVeraged. At the moment an Interstate 
Charges Fund charge of $30 per ton is 
taken trom sales prOceeds to cover freight 
costs. In 1973 the rate was $19.78 tons but 

needed to be increased as a substantial 
deficit was shown against the Fund in that 
year. How long costs can remain at $30 per 
ton will be dependent on freight charges 
and these·are increasing almost weekly. 

Agents 

But even before freight is incurred fruit 
has to be sold. This service is carried out 
by A.D.F.A. Agents who are appointed by 
A.D.F.A. Federal Council as direct selling 
representatives of growers. 

The Agents' duties include the selling of 
growers· fruit to as wide a range of 
Distributors and Manufacturers as possible, 
the arrangement and payment of cartage, 
the acceptance of credit risk on, and the 
collection of, accounts, the payment of 
A.D.F.A. (and Control Board on export 
sales} levies, the progressive payment of 
proceeds to Packing Companies, the 
supply of sales and prices information to 
The A.D.F.A .. and the final adjustment 
exchange of monies through The A.D.F.A. 
when sales of a variety have been 
completed. For this, and other services, 
Agents receive a commission of 2V2 per 
cent. 

However, as the main Agents now 
handling in excess of 95 per cent of the 
pack rebate back to Packers 1 V2 per cent of 
the commission, the effective rate of 
commission is 1 per cent. Surely one of 
the lowest rates of commission in the food 
trade in Australia. 

Wholesale distribution 

As the object of marketing is to arrange 
as wide a distributor as possible, and as the 
five Selling Agents handling Dried Vine 
Fruits could not be expected to service the· 
retail trade, wholesale distribution is 
carried out through A.D.F.A. registered 
Distributors. There ar.e some 100 
Distributors in capital and other main cities. 
There are also some 39 registered 
Manufacturers who may purchase direct 

, from Agents. 

This closed franchise system is effective 
in ensuring wide distribution at low cost. At 
the moment Distributors operate on a 
percentage of from 11.3 per cent on orders 
of one ton or less. down to 4.4 per cent on 
orders of 20 ton or more. This margin is 
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believed to be low in comparison to other 
food .lines, but an application by 
Distributors to the Board to review 
rates has been deferred until the effect of 
the new Trade Practices Act is fully known. 
This Act may prevent The A.D.F.A. from 
setting sell-on prices. 

Distributors. and Manufacturers also 
receive a cash discount of 4 per cent 
where payment is made within seven days 
of delivery date. 

Some years ago The A.D.F.A. carried out 
a detailed and costed survey on the 
possibility of establishing its own 
wholesale distribution section, or company, 
with the object of enabling Agents to 
distribute direct to retailers. The findings of 
the survey were quite definite. The cost of 
establishing and maintaining a sales 
section to give a service at least equal to 
that being given by Distributors would 
have cost far more than the total sell-on 
allowances Sarned by Distributors. 

If it was uneconomic to establish a sales 
force in the 1960's, it would be even more 
so to-day. In the past 10 years minimum 
wages have risen by 114 per cent. In the 
same time average Distributors' margins 
have been increased from 8 per cent to 9 
per cent. an increase of only 12V2 per cent. 

Retailers 

The next link in the chain of distribution 
!S the reta11er who otters the fruit to the 
consumer. 

At this point there is, and can be, no 

PROMOTION 

Having received the co-operation of 
wholesalers and retailers in having the fruit 
placed before the public it is then 
necessary to try and stimulate consumer 
demand. To pre-sell as they say in 
advertising circles and, to this end, The 
A.D .. F.A. contributes an extensive 
advertising programme. The cost of 
promotion is covered by a surcharge 
included in Australian selling prices. For 
Season 1974 the amount was $15 per ton, 
this rate being varied from time to time 
according to the total cost of the Promotion 
Budget approved annually by Feder.al 
Council. 

EXPORT SALES 

A similar chain of distribution obtains on 
export sales. with prices being set by the 
Australian Dried Fruits Control Board. 

Prices may be set F.O.B. or C.I.F., but 
either way the determining factor is the 
final price being paid by buyers on the 
various markets. So even on F.O.B. 
markets due allowance has to be made for 
freights, insurance and exchange when 
setting prices. 

While the Control Board's aim is to 
obtain the highest prices possible, the 

Australian Market 

~Selling price by agent 
Less 4 p.c. cash discount 

Less 

ADFA Administration levy. . $1,07 

level of prices must always be influenced, 
or even controlled by the prices of foreign 
fruit in the market. 

EQUALISATION 

As will be seen from the figures shown 
later the net proceeds per ton received for 
fruit varies between each market with, 
usually, quite a wide margin between 
Australian and export sales values. 

It is a Rule of The A.O.F.A., and one of 
the· reasons. of the Association's existence 
that 311 growers shall share equally on all 
markets. This is achieved through A.-D.F.A. 
final adjustments which are carried out 
separately for each variety each season. 

Final adjustments 

The mechanics of final adjustments are 
explained below. valu·es and tonnages 
relate to Sultanas 1972. 

Based on A.D.F.A. and A.D.F.C.B. prices 
and terms and conditions of sale, and 
supported by information supplied by 
Agents, calculations are carried out by i"he 
A.D.F.A. to arrive at the net return to 
Packing Companies for packed fruit of 
basic grade. The following examples for 
Season1972 are on a basic grade of 
4-crown. 

Opening price Mid-season increase 
Per Ton Per Ton 

$627.20 
25.088 

602.112 

$649.60 
25.984 

623.616 
control over profit margins. I would stress 
one point however ____: don't begrudge a 
trader his profit. Both wholesalers and 
retailers are in business to make profits, 
and if they cannot make a profit on a 
commodity they will not handle it. That is a 
simple fact of economic life. In the same 

ADFA promotion surcharge. . ...... 14.00 

.way, if the margin of profit is set too low they 
will concentrate their interests on 
higher profit lines. 

While the quantity of fruit consumed in 

ADFA interstate charges surcharge .... 19.78 

Less agent's commission 2v2 p.c. 

Australia is ultimately dependent on Less stabilisation charge. 
consumers the degree of exposure of 

34.850 34.850 

567.262 588.766 
14.182 14.719 

553.080 574.047 
0.20 .20 

Dried Fruits to the Australian public is $552.880 $673.847 
dependent entirely on the retailers. 

. Without their co-operation fruit will not Percentage of sales at each price 16.4919 

be sold and, in their views at least, 
co-operation must be equated with profit. Net return to packing companies . $570.3890 per ton 

FINI ED OBIETTIVI DEll' A.D.F.A. 
PROMUOVERE il benessere dei coltivatori austra

lian! di uva secca, frutta secca e prugne. 

PRESERVARE e proteggere l'industria australiana 
delJe frutte secche. 

MANTENERE completa cooperazione ed unita' fra' 
coltlvatori di frutta secca per il loro stesso benftcto e 
convenienzra. 

TRATTARE ogni fatto dal quale dipenda 11 benes
sere e Ia sopravvivenza del coltivatori dl frutta come 
ta.li e dell'industria in generale. 

ASSICtTRARE che tutti 1 coltivatori di frutta secca, 
a seconda delle Iocalita,', ricevano equo trattamento. e 
considerazione. 

PRESERVARE i prodotti in tale modo ·acciocche' 
i produttori di una partlcolare varleta' di f'rutta ri
cevano i1 piu' alto profltto possibile. 

OTTENE;RE la continuita' dl tutti questl obiettlvi 
mantimendo buone r.elazioni f'ra 1 coltlvatori, grossi
sti, manufattori, rivenditori e consumatori. 

83.5081 
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Fixed price market 

Selling price by agent . 
Less 2 p.c. buyer's discount 
Less 3 p.c. prepayment allowance 
Less 3 p.c. brokerage .. 

Less bank charges 1 p.c. on fruit value . 

Less ADFA administration levy 

Less agent's commission 2Vz p.c .. 

Less Control Board levy . 

Less outward wharfage. 

Less stabilisation charge 

Opening price 

$665.00 

53.20 

611.80 
6.65 

605.15 
1.07 

----
604.08 

15.102 

588.978 
3.36 

585.618 
.76 

584.858 
.20 

584.658 

36.3189 Percentage of sales at each price . 

Net return to packing companies. . ..... $592.0031 per ton 

A similar calculation is then made for each fixed price market. Buyers' discount and 
pre-payment allowances do nOt apply on all markets. Brokerage may vary between 
markets. 

United Kingdom market 

On this market fruit is sold C.I.F. and sometimes on appraisal. and prices may vary. 
Rule 110A(b) requires that the average net return be calculated. 

1. Proceeds of actual sales . 

2. Giving actual Australian proceeds received 

Deduct 

3. Bank transfer charge on Australian gross proceeds 

4. UK charges including commission, steamer freight, forward exchange cover and UK charges 

5. ADFA levies at $1.07 per ton 

6. Marine insurance on fruit value + 10 per cent at 6 per cent stamp duty . 

7. Agent's commission at 2Vz per cent 

8. Control Board levy at $3.36 per ton 

9. EPIC Insurance paid in Australia ... 

10. Stabilisation levy at 20c per ton . 

11. Net proceeds for adjustment purposes .. 

12. Net return per ton. 

6 February, 1975 

Midaseason increase 

$678.00 

54.24 
---

623.76 
6.78 

616.98 
1.07 

6'15.91 
15.3978 
----

600.5122 
3.36 

597.1522 
.76 

596.3922 
.20 

596.1922 

63.6811 

Stg. Pds. 6413.21 

Aust. $11102.71 

21.66 

1046.29 

11081.05 
17.29 

10017.47 
37.26 

9980.27 
249.51 

9730.76 
54.04 

9676.72 
18.90 

9657.82 
3.23 

9654.59 
.9654.53 

597.00 
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Having calculated the average net per 
ton realisation for each market (in 1972 
then were ten markets) and having 
ascertained the actUal sales of each Agent 
to each market, The A.D.F.A. Final 
Adjustment is completed on the basis of 
allowing each Agent an equal share of each 

market. After the calculations have been 
made there is an exchange of monies 
between Agents through The AD.F.A as 
completion of the adjustment. Final 
calculations can then be carried out to 
ascertain the average net per ton 
realisation to Packers and in 1972 this 
showed> 

Percentage 
Sales Quota Value Value 

Tons p.c. $per ton $per ton 

Commonwealth .. 15088.65 16.60 541.10 89.82 
New Zealand ...... 5565.29 6.12 305.83 18.72 
Canada 16003.30 17.61 294.67 51.89 
United Kingdom 23321.61 25.66 248.54 63.78 
Ireland .... 1884.20 2.07 256.12 5.30 
Other continent .. 17798.26 19.58 217.60 42.61 
Japan ....... 6571.56 7.23 300.88 21.75 
World food. 383.81 0.42 303.45 1.27 
1 V2 oz. packets .. 953.43 1.05 243.07 2.55 
Other markets 3324.87 3.66 289.99 10.61 

----

Total pack .. 90894.98 100.00 308.30 

$308.30 is the estimated net average 
return to Packing Companies for 4-crown 
fruit. To ,take this back to growers' 
proceeds it is necessary to convert to 
sweatbox values by allowing for stem loss 
and to deduct packing costs and charges, 
including freight to capital city. 

For example, referring the above $308.30 
to the Season 1972 final account sale 
issued on 20-8-1973 by the Mildura Co-op. 
Fruit Co., Ltd. (which has kindly given me 
permission to publish these figures) the 

return to growers is:-

Packed weight proceeds per ton 

Q:mversion to sweat box at 2. 7 p.c. stem loss ... 
Add sundry receipts 

Less packing cost and charges .... 

Net fruit proceeds .. 
Add packers' rebate 
Add stabilisation payment. 

Return to growers ... 

$308.30 

299.47 
1.00 

300.47 
55.75 

244.72 
6.00 
8.27 

$258.99 

A fluctuation in grade percentages between Packers can influence final sweatbox 
realisations. 

Season 1975 
In season 1973 the final adjustment for sultanas, on a basic grade of 2-crown, was 

calculated as b81ow: 
Percentage 

.Sales Quota Value Value 

Tons p.c. $per ton $per ton 

Commonwealth .. 14728 34.84 .569.81 198.52 
New Zealand ... 4172 9.87 590.82 58.31 
Canada ... 7638 18.08 547.99 99.08 
United Kingdom 6086 14.40 597.00 85.97 
Continent. 4375 10.35 593.12 61.39 
Japan .. . ............ 3542 8.38 578.03 48.44 
World food ... 33 0.08 591.34 0.47 
1 V2 oz. packets . 192 0.45 223.42 1.01 
Other markets .............. 1500 3.55 578.32 20.53 

----~ ----
Total pack . ............. 42266 100.00 573.72 

~---
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A comparative analysis of the two final 
calculations shows the heavy dependence 
on export prices on final realisations. 

In Season 1972, with high production 
and low export prices, export sales 
contributed $218.48, or 86.6 per cent, of 
final per ton realisatfons. In Season 1973, 
with low production and high export prices, 
export sales contributed $375.20, or 54.4 
per cent. of final per ton realisations. 

lAXATION 
New Incentive for 
Producers 

Primary producers will be entitled to the 
investment incentives announced by the 
Federal Government recently. 

The Taxation Office has confirmed that 
primary producers would be eligible to 
apply accelerated depreciation on new 
plant and equipment. 

Depreciation will apply to new plant and 
equipment owned by a primary producer 
that:~ 

* Is first used or installed ready for use 
on or after July 1, 1974 and before July 1, 
1975;and 

* Is the class of plant that would have 
qualified for the now terminated 
investment allowance. 

Investment allowance type plant first 
used or installed ready for use in the 
prescribed period will continue to qualify 
for the investment allowance if the relevant 
expenditure is made in pursuance of a 
contract entered into on or before August 
21, 1973. 

Such plant will not qualify for 
accelerated depreciation. 

For plant that qualifies under the 
accelerated depreciation scheme, primary 
producers will be able to claim 
depreciation at twice the standard rates. 

This includes eligible plant subject ·to the 
special 20 per cent rate of depreCiation. 

The increased rates will apply in 
assessments for the 1974/75 income year 
and susequ'ent years until deductions have 
been allowed for the full cost of the plant. 

Prime cost, diminishing value and the 
special 20 per cent r?tes of depreciation 
will each be doubled under the scheme. 

The Government wants to introduce 
legislation to enact the accelerated 
depreciation scheme during the autumn 
sittings of Parliament, which is expected to 
begin on February ·11. 
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Editoriale 

In un articolo pubblicato altrove in questa edizione, il Direttore Segretario~Generale ha spiegato come funziona 

Ia procedura dell'aggiustamento finale della A.D.F.A. In questa articolo egli accentua due punti. 

1. La grande dipendenza deWindustria della sultana nei mercati di esportazione. 

2. La differenza. dei prezzi tra i mercati, specialmente tra I' Australia ed i mercati d'esportazione. 

Perquanto Ia cosa non sia di fatto dichiarata, Ia differenza tra Ia realizzazione in Australia ed una media di 
quanta si ha ottenuto nella esportazione nella stagione 1972 era di $297 per tonnellata. Nella stagione 1973, per Ia 
prima volta nella mia memoria, i prezzi d'esportazione erano superiori ai prezzi in Australia. Nella stagione 1974 Ia 
differenza sara' apparsa nuovamente e sara circa di $105. Per Ia stagione 1975 io m'aspetto che sara' aumentata 
approssimamente al livello della stagione 1972 . 

. Una differenza tra il prezzo australiano e quello per l'esportazione ha esistito dal tempo che !'industria ha 
cominciato ad esportare per Ia prima volta ed era uno dei motivi per Ia formazione della A.D.F.A. Perfino nei primi 
giorni, di cinquanta o piu' anni fa', i coltivatori hanna camp reso che se gli Agenti dei packers (imp'accatori) dovessero 
battagliare in una competizione peri mercati coi prezzi piu' alti, il complete sistema di mercatura (vendite) sarenne 
crollato. 

Nel 1938 in seguito ad una grande caduta nei prezzi d'esportazione certi "Packers" (impaccatori) lasciarono Ia 
A.D.F.A. per pater sfruttare il mercato australiano. Per proteggere Ia stabilita' dell'industria, I'Associazione, a mezzo 
della M.I.D.A. Ltd., ha agito prontamente nell'acquistare tutte, eccetto una, delle ditte (Compagnie) impaccatrici che 
non erano membri deii'Associazione. 

La A.D.F.A. era cosi', abile di continuare nella sua linea di condotta, per equila' ira i coltivatori, che e' 
ottenuta a mezzo della procedura di uguagliamento, Ia procedure che assicura che ogni Agente e cosi' pure ogni 
impaccatore (packer) e ogni collivatore possa condiv_idere ugualmente su ogni mercato. 

lo desidero ora, d'esamlnare piu' attentamente Ia differenza del prezzo maggiore a quello d'esportazione, del 
mercato Australiano. Come gia' dichiarato nella stagione 1972, Ia differenza era di $291 per tonnellata. Se una delle 
noStre Compagnie _impaccatrici con uno stock (merce disponibile) di diciamo 1400 tonnellate avrebbe deciso di 
lasciare Ia A.D.F.A. in quell'anno, ed avrebbe venduto tutto Ia stock (prodotto disponibile} completamente sui 
mercato Australiano, tale Compagnie avrebbe pagato ai suoi coltivatori circa $290 Ia tonnellata in piu', del prezzo 
ricevuto dai coltivatori da parte della A.D.F.A. o alternativamente avrebbero potuto trattenere l'eccesso, ammontante 
a circa $300,000 quale profitto. Naturalmente avrebbe potuto ottenere tale risultato aile spese dei leali coltivatori 
della A.D.F.A. e dei Packers (lmpaccatori). Una malta simile situazione si ripeterebbe nel 1975 se Ia Compagnie 
dovesse uscire dalla A.D.F.A. 

Sfortunatamente, Ia sola Compagnia che Ia A.D.F.A. e' stata inabile di acquistare nel 1938, continua ancora 
sempre ad ope rare al di fuor; della A.D.F.A. Per molti anni, ha limitate le sue operazioni pr'incipalmente ai "Dried 
Tree Fruits" (frutta secca d'albero) ave l'effetto della differenza col prezzo australiano non e' tanto grande. II lora 
lavoro nel ramo delle frutta secca del tipo vi no e' stato mi nimo. 

Mi consta, che Ia Compagnia intende ora d'aumentare sostanzialmente l'immagazzinamento delle, frutta secche 
(del ramo vino). Se rlesce in questa e se non osserva·le quote d'esportazione in maniera uguale ai impaccatori della 
A.D.F.A., cia' potrebbe condurre ad una Iotta per i mercati, una possibile interruzione (rottura) nell'organizzazione 
dell' industria o una domanda al Governo d'istituire controlli governativi sull' industria. . 

lo credo che !'Industria Australians delle frutta secca (del tipo vino) sta' rapidamente avvicinando un bivio. 

La stock non venduto, in mana del produttori d'oltremare, e' da se• gia' sufficiente, per deprimere i prezzi ed 
una stabilita' di lungo termine, per il mercato d'esportazione e' un' incertezza. lo non veda un'altra alternative per 
!'industria australian a all'infuori di unita' o caos. Senza Ia cooperazione della non associate impaccatrice- Angas 
Park Fruit Co. -non ci puo·· essere unita'. 

Per il benessere dell' industria delle frutta secche, che in passato ha negoziato con successo molte difficolta' e 
quale sostenitore del principia dell'inlziativa privata, uno che ha fede nel sistema della A.D.F.A. e come un 
sostenitore d'una filosofia di cooperazione, per il maggiore bene, per il maggiore numero, io faccio una richiesta 
aperta ai Direttori della Angas Park Fruit Co. 
(a) Unitevi con noi, nella A.D.F.A. e cosi' facendo assic;:urate Ia stabilita' dell'industria ed equita' tra i coltivatori; 
(b) Se non potete fare questa, entrate in competizione con ,noi su una base eguale e osservate le quote 

d'esportazione per Dried Vine Fruits (frutta secca del tipo vino). 

L'industria appartiene ai frutticoltorl. Ia credo che lora hanna il diritto all'introito delle vendite, mEmo soltanto, 
un raggionevole margine di profitto per le Compagnie impaccatrici ed ai Agenti che managgiano i vostri frutti. 

Unita' o caos !! La scelta e' veramente per Voi. 

8 February, 1975 

FRANK GILL, 

Presidente. 

DRIED FRUITS NEWV 



ENTIMOTIUl "li XAOl: -

Et<; Eva &:p9pov Enw.oou:.u9Ev aA.XoO Eit; TI}v 'ltO:poUoav EK500'lV 6 re.vtKO<; rpcqJ.(J.(:('l:€!)t; " 
i'fxa EE,r}Ytloe.t lO:<; Ae.t'toupy(o:c; Tfic; THE A.D.F.A. T0v Tp6'IToV 6t0: -rO:c; 'tEi\tKO:c;· Otapu9v.tocu;. 
6pov oU1:oc; -rov(~a 56o oru.J.e.la - · 

ll u:;.uf-hY1.n:il\: 
f.IJ;: 1'0 &p-· 

1. Tijv ~apclav tE,O:p-rYlOLV Tf\<; BtD!-tflXO:Vlac; -rfjc; SULTANA tTCl. -r&v £E,a:ycuytt<.&v d:yo.f.:Wv. 
2. •H OtaqJoptKTj 'tl[li) [J.Elo:E,U d:yop&v e.U)tK&c; [lETO:f,U 'tfjc; AOo-rpa:Atcxvflc; Kal. 't"&v E<.,aycvyucWv &yop&v. 

Ka9' Oaov 'ITPCXY[lCX"(lK&c; Otv 5nAo0'tO:l, n 0LO:(pop0: lJ.E'raE,U AUmpai\tavfic; Ked !1Eoou Bpou TCpO:y~a:~ 
't0TIOl"fl9Ev-rcuv EE,o:ycuy&v e.h; -rO:c; ne.pt65ouc; 1972 n-ro $297 KaLO: -r6vov. Etc; ti}v ne.pio5ov 1973 yu:X 'Ttp-CUTfi 
<j:lopa K0:9' Ooov Ev8U[J.06[lE9a at EE,o:yCilY,lKO:i -rqJ.al. 1jaav LnrepO:vc:v -r&v AUo-rpaA.tav&v np.&v. Eh; ·nlv nc
ploOov 1974 n fH<X<J>Opuci] Ked TIO::At 80: Exn E!J.CflC..Vt08ft KO:i 80: ElV<Xt 'l"{Epl'ITOU $105. l.\tO:: TI)v nc:p[o5ov 1975 
cXva~Evcu On aa a6f,Tj8fi c.h; -cO ETI{'ITE.bov lfjc; 'ITE.pt60ou -roO 1972. 

Mla fnacpoptKi} (;!-Elaf,U AUO'tpi:xA.tav&v Kcxl Ef,aywytK&v n!J.&V U<Jl(O'tO:lat d:TIO 'TOV KO:lpO ·not) i} Bto·" 
f..lTJxav(cx tO np&1:ov dpxtoE vO: Ef,ayO::y!J Kcxi frro !J.(a d:TI:O '1'0::c; ah(ac; OtO: TOV OXTJ(lcrnof1()V 1:Y)~ THE 
A.D.F.A. Kai l6-rc. 0:K6!ln e.ic; -rO:<; TIPWTCX<; 'lll-lEpcx<; npO 50 E:rWv fl Kat 7tEptcrcr6-rcpo oi KaAA.u:.pyrrrat Ko:
TEW6il,mxv O·n EO:v oi. n pO::KTope.c; l&v ~UOKEuaoT&v ETipETIE vO: ouvcxywvto9o0v oE (l(a 5UoKOAT] 11opclo: 
inO: -rm; O:yopO:<; UtJJT}AOle.pwv n(l&v, TO OA.ov oUo'rT}(la 1:0'0 MCx:pKe.nvyK 80:: KO:'H3ppEE. 

TO £'to<; 1938, (lE"£0: d'ITO !J.(O: ~a:pe.ul: mWot e.i.<; 'td:<; Ef,aywyr)IO:<; -rt(lO::c;, (.lEptKol ~UOKEUrAo'tal d:TIE~ 
OKLpTTJOO:V OOIO 1:i}v A.D.F.A. Oul; vO: EK(.lEla:A.e.u8o0v TI)v AUoTpaA.tcxvi}v O:yop<Xv. LluJ: vO: npom:crn:.Uan i:i}V 
o-ra8c:p6·rrrra 1f1<; BlO!!Tlxavlo:<; 6 ~6AA.oyoc; btO: 11Eoou 1:fjc; M.l.D.A . .LTD., Ev{Jpynoav LCX)(Ecv,;; d;yop&r,ov
'TO:<; OA.e.<; TIAY}v lllO:<; "l'WV "Elcxtpa&v ::EuoKe.uo:o(ac; 1toU OEv Tjocxv OUV'tETay[lEVat oTo L..6A.f...oyo. 

'ill A.D.F.A. i\-co -r~teuT~-cp6nc,.)s htcxvil vdt t::;oc>teAeueno:u Tilv Tcxx't'•xiw -ens 6txo:1~aUvn~ !-l\~1'(/(;u 't6lv 
xocAAu:;pyn-rCJv it l.brceiot tn:ETEUJCSrt Otdt p£o:ou pES66ou t:;to:C.:.aEc.u~, h J.1S:Se6os it iln©i.ot 6s:~owuvca 8n gXQI; .. 
a1:e~ !flp<XwrCt.lp, xod -cea~u-r~-cp6nc,.)s ihtoto:'Te6 I:uaxs:uoto:-rils xocl btoto:-r~s xatAAtEpvn-rits eat auppe::1:'iX©UV 
EG iaC)u e:is; tbt~a-rnv cXyop~v. 

T Wpa SeX e.lScA.a vel: Ef,e.'t6:ow TI)v AUO'tpo:Atavrlv Uncp6:vw E.f,o:yc.uyflc; Oto:qlOptKft n!ll) ne.ptao6-re.po ~~ 
TIL)J.EAWc;. "OTiwc; £5fti\c.uaa, e.tc; -ri}v ncp(oOov 1972 f) OtacpoptKi} ll!lt\ ~LO $297 Ka-rO: 't6Vo. 'EO:v [.llc< d:nO 
TE<; fl[.lELEpEc; 2UOKE.U<XOnKE<; ·E-ratpElEc; !lE Eva ·E[lttOpEUIJ.O: ac; 'ITOU!J.E 1.400 l6V(J)V c.txcv 't'O::.X0fi i§.E,(il tile; 
A.D.F.A. a' EKE.lvo 'l6 E'loc; Kal elxe 'JtWA.i}oe.t 'tO E.1J.rr6pEU(.la: E.f, 6A.oKi\i)pou cl<; 1:i}v At)OLpai\tavijv O:yo· 
p6:v, f} <E'latpe.La o:Unl 80: ft06va-ro vel: 'TtArtpcZ:mn 1:oU.:; Ko:A.f...tc.pyn-rCn; 'TTJ<; 1tcpl TO: $290 KaTO:: 1:6vov UTic· 
pO:vw -rWv 'tq.tWv noU Ei\i]<fl8ncra:v lmO -r&v K.o:Af...tc.pyT}'tWv Tftc; A.D.F.A. fl, Oto:OoxtKWc;, ij06vcrro vO:: KO:Lo:~ 
Kpanlon -rO Tii\c6vao[la ~ KEpOo<; OU!lTIOo06[.te.vov etc; ncplnou $300.000. Bc~cx(wc;, l)06voct'o lJ.6vo vO: KO:· 
Lwp8Won TO O:noLEAc:o!J.o: mJ-rO cic; (;O::poc; -r&v EvT()lc.uV KaAA.tEflYT}"r&v Kal 2uoKeuao't&v Tile; A.D.F .A. 
noAU r) lOla 6Eatc; 86: _EyElpE'£0 LO 1975 E<Xv ti E:ratpe[a E.vcpyouoe Ef,w Tfj<; A.D.F.A . 

.t:lucrrux&c;, i} !lla tTmpc:[a TI)v 6no[av 1) A.D.F .A. OEv f) To i.Kcxvi} veX &:yop6:on 1:0 1938 d:K6!_.Af! t!;aKo~ 
i\ouScl Kat i\a'loupye.l EE,w "rfl<; A.D.F.A. l.\tO:: Tioi\i\0: ELTl Exct 'JtEptop(oe.t ll)v OpCXotv 'TTl<; KUplc.uc:; E.lc; 3¥jp0: 
®poOLa .6.Ev0pou Orrou it Emppoii AUOLpai\tcxvf)c; E.f,aywytKTi<; Oto:<J:loptKfjc; Tt[lf)<; OEv dvo:t 'T6aov lJEY<'xi\Tj. 
At 5taxapftoa<; 1:&v .:=:npWv <l>poUTWV 'A)lrrci\oupytKJlc; Lmflpf,o:v Ei\Cxxto'tat. 

'H E-rmpda elvm, Orrwc; EvvoW · 'tG>pa: '11pon8E[lEvrt rrpay)lanKO: vO: ciUE,i]on -rftv ouyK.Evrpwaq .=:Y)pWv 
<Ppalrccuv 'A!lrre.A.oupytKflc;. 'EO:v e.lvat ETILlUXii<; etc; aUL6, Ko:l 5Ev 'l11Pti011 d:vai\oy(av ~t;aycuyfjc; iCfi)V TI"p0c; 
Lm'.lc; A.D.F.A. ~uoKcuo:o-rO:<;, aUTO lowe; 60TJY~O'Tl oE. 06oKoA.T} TIOpe.(a OtO: O:yop6:<;, €vo: m8av0 yKpEp.l~ 
OtJ.O: lilc; 'Opyavcboe.w<; BtOf.lJ1XCXVlac; ft [llav arrT}atV 1tp6c; "l'iiv Ku(;E.pvnow vO: Se.oTilon OtO: N6~ou E.Acy
xouc; e.tc; -riiv BtO(-lJ1X<XVlav. 

'EyW moTc.Uw tl AUoLpo:A.tcxvi} BtOlJ.T}XCXV[o: ,;::T}p&v ct>poUTwV 'A[lrrci\oupytKT)t; lUXE())<; nA11crt6::l;ct 1:6 
crraupobp6!lt. 'AnoUAT}'rll rrapa:Ka't"a8ftKrt ( at"6K) OTO: xEpta rro:paywy&v loG Ef,WLEptKOG e.1vm f!OTt dpKE~ 
-rO vd: Ka:Lo:{;t~O:oouv TO:c; Lq16:c;, Kai. lJ.aKpiXc; OtapKe.la<; oTa6cpolY)<; d:yop&v Ef,o:ywyftc; E1vat O:t?E~a(a. b.Ev 
56Va)10:l vO: iO& KalJ.(O: EmA.oyl) Otcl: nlv AlloTpai\tavii BtO!lT}XO:V[O: 'ITA.i}v Tftc; Ev61T}·roc; ft ,.o x<Xo.-;. "AVEU 
Tile; ouvcpyao[a<; loG ouoKe.uamoG !lit !J.EAouc; TOO ~uAA6you- ANGAS PARK FRUIT Co. ~· BEv 56ft 
vatm vO: y[VT} Ev6ntc;. 

ruX 1:0 xa"rftpt Lf)c; B.tOIJ.T}XCXV[a<; -r&v .=:ytp&v ¢lpo6-rwv tl" 6no(a Exa EnnuxWc; 5u::rnpay!J.CTIEU6i) TIOA.A.E~ 
OuoKoA.le<; Etc; TO TIO:pEi\66v, Kat &:><; Eva<; moTOc; etc; Ti}V EA.e.u8Epo:v E[l'ltOptKY}v Emxe.lprtmv, Evac; mcrrO<;. et<: 
-rO o6o-rrtlJ.a Lfl<; A.D.F.A. Kal Eva<; oTo:8c.pOc; TitmOc; Etc; Tr)v ~tA.oooq:,tav 'lfjc; auXA.oytKil<;. otKovo~!Utf)c; Eft 
mxe.t.pijoe.cuc; -roO lJ.Eyi.o"rOU Kai\oO OtO: TOV. jlEytOTOV d:pt8!l6V, EmKaf...OO!lO:l Oru.loo(wc; TI:pOc; yotJc; 8tEUSuv·nJ:t; 
Tij<; ANGAS PARK FRUIT Co. 
(a) 'Evw8f1TE [lC.9' '1111Wv e.t<; Tl)v A.D.F.A. Kal 'rotOUTO'tp6rrwc; E.~aocpa:AloaTc O't0:8ep6nrro: o"tft Bto!lllXa~ 

v(a Kal 0tKatOo6VT} !lElaf,U 1:&v Ka:i\i\tEPYT}TWV. 
(0) 'EO:v 5Ev 06vao6e veX 1tp0::~E'tE o:UT6, ouvcxywvto9fl-rE !lO:£:( !J.ac; E1ti. loT}<; fb6:oe.wc; Ko:i. 'tl1Pitooc1:E 1:d:c; 6:

vaA.oyi.m; EE,o:ywyfj<; OtO: LO: .:=:TJpO: «llpoOn.x 'A(-lrre.i\oupytKf)c;. 
·H BtO!J.T}XO:V[a: dvftKa e.lc; loVe; Ko:i\i\tEPYll"£6:<;. 'EyW mo'tc.6c.u On OtKa:toGvtal. e.lc; 1'0: KEpOT) -rnc; 3l<X-

8Eae.w<; LWv rrpot6vrwv 'Jtf...l)v EvO<; f...oytKOU KEpOouc; rrpOc; lO:<; ~UOKEUaOnKO:<; ·E-rcnpE[ac; t<Cd np6:K'f0· 
pw; oi. 6nolot OtcxxaplSovra:t 1:Cx cppoO'lcx aU-r&v. 

'llv6n1s i\ X<itestt! 'li cl>tAeyil Elvoq npO<ypocn><O)s 61>tt\ aoc;. 
FRANK GILL 

rlp6E5po~. 

~~~~~--J 
DRIED FRUITS NEWS February, 1975 9 



FARMERS AND GREEN AND 
WHITE PAPERS 

By H. P. Schapper, Reader in Agricultural Economics, University of Western Australia. 

A Green Paper is a discussion paper published under the authority 
of the government. It is not a statement of policy or commitment to a 
policy. It is the White Paper which records the policy intentions and 
commitment of government. As yet a White Paper on Agricultural Policy 
does not exist. 

The Green Paper on the Principles of 
Rural Policy in Australia will have one of 
several possible fates. Its worst fate would 
be for it to be ignored by farmers. Its best 
fate would be for it to- be transformed by 
farmers into the first draft of what could 
become the Australian- Government's 
first White Paper on rural policy prepared 
during the third quarter of the twentieth 
century for the final quarter of this century. 

2. Policy should be equitable between 
people within rural areas and between 
rural and non-rural people. 

3. The aim of policy now should be to 
assist agriculture to adjust effectively to 
market needs - not to produce whatever 
can be produced. 

4. The market is generally the most 
effective distributor of resources between 
different users in the rural sector -
however, free markets are not necessarily 
sacrosanct. There are sound reasons for 
government intervention in the economy. 

2. Restrictions on substitutes, such as on 
margarine for butter, for any rural product 
should be removed- but not suddenly. 

3. Measures should be directed 
particularly to reduce or offset income 
instability. 

4. Averagi.ng procedures for tax 
assessment should be modified to give 
greater stability of post-tax income to 
farmers. 

5. Continued improvements in efficiency 
in rural production should be encouraged 
by rural policy. For example: 
* more specialised training for skills in 

farm labour and management; 

* temporary and limited subsidies or tax 
incentives to encourage particular 
practices; 

* avoidance of undue accumulation of 
farm land in few hands, and maximum 
flexibility of land transfer to facilitate 
farm adjustment; 

* irrigation projects should be subject to 
full and published cost-benefit analysis 
before decisions are made by 
government, and full economic costs of 
irrigation water should be cfiarged to the 
landholder; 

111 my view the most important thing 
about the Green Paper is the opportunity it 
provides farmers to shape, if not actually to 
create or write, the next White Paper Or 
Rural Policy in Australia. The Green Paper 
is an excellent starting point. Although 
there is little in it that agricultural 
economists have not been talking about to 
farmers for many years, much of what they 
have been saying is now between a single 
set of green covers bearing the stamp of 
government authority. Although 
government authority cannot validate the 
authors' arguments and discussions, it 
might help farmers and politicians to 
understand better the social and economic 
realities of agriculture and the national 
economy. 

Major reasons for government * provisionoflongertermcredit; 

Lest we are being lulled by OppoSition 
spokesmen into thinking that farmers will 
have to endure the Australian Labor 
Government for only three ·more years, or 
even less, by which time the old Liberal 
Country Party coalitfon will again be on the 
Treasury benches, we should not count on 
restoration of the government assistance 
Which has already been withdrawn. The 
Green Paper, for the moment ,at least, puts 
preparation of rural policy into the farmers' 
courts. 

Themes of Green Paper on agriculture 

The authors of the Green Paper are four 
economists. Th9y attempted to lay down 
principles and guidelines for what might 
become rural policy in the future. Although 
there are literally dozens and dozens of 
principles and guidelines throughout the 
400 pages of the report, only a few major 
themes run through them. An outline of 
these shows the general direction which 
the authors of the report think that future 
rural policy ought to take. 

1. Rural policy should be an integral part 
of national economic policy - not a 
separate policy of privilege for farmers. 
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intervention in the rural sector are: 
* to remove barriers to the efficient 

working of markets; 

* to compensafe for the sometimes harsh 
consequences of free markets; 

* to alleviate or circumvent the effects of 
national diSasters: 

* to alleviate or circumvent the worst 
effects of unstable prices and yields on 
the incomes of farmers; 

* to provide necessary services to farmers 
such as quarantine, research, extension, 
and credit which, if not provided by 
government, may not be provided 
adequately; 

* to improve or maintain the market 
bargaining strength of farmers; 

* to reduce the period of low income and 
to raise the level of income of farmers 
who cannot adjust fast enough to 
economic and market trends. 

* to comPensate rural people for some of 
the negative effects of government 
intervention elsewhere in the economy; 
and 

* to remove some of the disparities in the 
provision of essential and basic services 
between rural and non-rural people. 

Some guidelines from the Green Paper 

This summarises the gSneral perspective 
presented by the authors of the Green 
Paper. It can fairly easily be inferred from 
this the sort of guidelines they have 
proposed. Here are some of them: 

1. Some compensating assistance, on a 
countercyclical basis (whatever this may 
mean), to rural export industries for tariff 
protection elsewhere in the economy. 

* periodic examination of rural research 
priorities; and 

* further development of whole farm and 
managerial extension services. 

6. Continued improvements in marketing 
efficiency. For example, by 
encouragement of farm input and output 
marketing co-operatives. 

7. Government assistance to improve 
social welfare and economic efficiency in 
the rural sector - specifically for 
reconstruction, retraining, relocation and 
rehabilitation 

8. Removal of rural poverty. 

9. Improve, where feasible, health and 
welfare services available to rural people 
to standards comparable with those 
available in urban areas. 

10. Educational opportunities at primary 
and secondary levels for country children 
should be as for other children. 

11. Removal or mitigation of undue 
economic pressures on rural producers to 
reduce improper agricultural land use. 

12. Decentralisation through the 
d~welopment of regional growth centres. 

Industries Assistance Commission 

.A major reason why rural policy making 
is less the preserve of politicians now than 

·before 1972 is because of the Industries 
Assistance Commission: This commission 
consists of numerous economists whose 
job it is to give relevant Ministers expert 
appraisals and advice on submissions for 
Australian Government assistance to any 
industry, primary or secondary. 
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The fact of the lAC's existence 
emphasises .in my judgment the need for 
farmers to press for a White Paper on Rural 
Policy, and to have ·a substantial part in 
writing it. Such a White Paper could not be 
ignored by the lAC in its advice. Thus, by 
influenCing a White Paper, farmers in a 
sense could influence the basic 
orientation, stance and attitude of the lAC. 

Farmer·s White Paper on Rural Policy 

Of course for many farmers it may not be 
easy to think in terms of rural policy or of 
agricultural policy. Mostly they seem to 
think in terms of wheat policy, wool policy, 
lupins policy, transport policy, and petrol 
policy. But a White Paper on Rural Policy is 
likely to consist of a comprehensive policy 
framework or policy model within which 
wheat, wool, lupihs and transport, etc· .. are 
or can be systematically and consistently 
integrated. Otherwise policy will continue 
as the ad hoc-ery of the past. 

Farmers are likely to need help in 
preparing their own version of a White 
Paper, and in all modesty I suggest that · 
agricultural economists probably are the. 
best fitted by virtue of their professional 
training and experience to give such help. 
For example, one fairly well-known 
agricultural economist has long been 
proclaiming: 

* Negative income tax for farmers in 
need. 

* Subsidy-free prices. 

* Home-consumption prices for farm 
products to be equal to or higher than 
export prices. 

* Consumer subsidies on farm products to 
be paid by taxpayers not by farmers. 

* Compensation to exporters for 
tariff-induced costs of the input content 
of exports. 

* Full farmer control of marketing boards 
without government appointees. 

* A charter from farmers for economic 
justice for farmers. 

At the risk of generating another round 
of outbursts from the presidents of farmers' 
organisations, who often seem to spend 
more time abusing agricultural economists 
than using them. I suggest that interested 
farmers could do worse than seek the help 
of some independent agricultural 
economists, not tame-cat industry 
economists, to prepare with farmers a draft 
of a White Paper on Rural Policy, or a 
Charter on Economic Justice for Farmers. 
To do this requires considerable time and 
energy. Whether farmers do this, or 
something else, or nothing, the Green 
Paper is a good starting point. 

Reprinted hy J'f!l'll//:1'.1-ion o( !he uurhor fi·om J'he 
Agricultural Technofogist Journal. .Vo1·emlwr. 1()7-J. 
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AGRICUl JURAl EDUCATION IN 
AUSTRALIA - PRESENT AND 

FUTURE OUTlOOK 
By Professor Derek Tribe, ProfesSor of Animal Husbandry, University of Melbourne, and 

Commissioner with the Australian Commission on Advanced EducatiOn. 

Education for what? Before trying to forecast the type of 
agriculture which will exist in, say, 25-50 years time it is helpful to look 
at some lessons of history. 

In comparat~vely recent times there have been two "agricultural 
revolutions" in the developed world. 

The first was at the end of the 18th 
century when the famous English 
agricultural improvers introduced new 
husbandry techniques which were 
essentially based on the Norfolk 4-course 
rotation. These techniques resulted in 
improved standards of management and 
new levels of yield which were maintained 
at a high plateau during most of the 19th 
centUry and then until the 1930's. 

Just before the second world war the 
"mechanical revolution" in European 
agriculture was started and its effects 
accelerated markedly after the war .• This 
revolution was based upon the ready 
availability of cheap oil and the increasing 
scarcity of expensive labour. 

Most, but not all, of the improvements 
which have caused enormous increases in 
yield since 1940 have been based upon 
injections into farming of fossil fuels, and 
products of the petro-chemical industries 
- fertilisers, agricultural chemicals, 
irrigation, mechanisation, controlled 
environments, etc. 

Today's agriculture 

So great have been these new energy 
inputs that now our modern farming 
industries (production and marketing) often 
use more energy than they produce in food 
or product energy. 

It is worth remembering that the basic 
function of agriculture is that it serves to 
accumulate· solar energy and transform it 
into other forms of energy of greater use to 
mankind. 

The recent work of Gifford and 
Millington (CSIRO) in Australia and -of 
several workers overseas has shown that 
the energetic efficiencies of many food 
producing operations (production and 
marketing) are extremely low and many 
intensive systems of plant and animal 
production are in negative energy balance. 

Because fossil fuel resources, 
particularly oil and natural gas, are strictly 
finite and, for all practical pufposes, 
irreplaceable, they are likely to grow more 
expensive. For reasons of their· cost and 
scarcity it appears probable that we will nOt 
be able to sustain, much Jess expand, an 

agricultural technology that is increasingly 
based upon fossil fuel inputs. 

Fuel technologists and engineers tell us 
that in the short to medium term future 
there is little chance that other energy 
sources, e.g. nuclear fission or fusiOn will 
be able to replace oil and natural gas for 
industrial purposes. 

Therefore, it is at least possible that a 
third agricultural revolution is imminent 
which will involve a return to farming's 
traditional role of storing and transforming 
solar energy - without large injections of 
oil or petro~chemicals. 

Education for tomorrow's agriculture 

This possibility, and others like it, need 
to be considered when planning a system 
of education to suit the needs of 
tomorrow's agricultt~re. Clearly we cannot 
predict with certainty and precision what 
will be the technology or the economic 
position of tomorrow's agriculture -
therefore our educational system must be 
flexible, non-specialised, continuing and 
comprehensive in order to cope with any 
of the possible contingencies. 

Most important: any system of 
agricultural education should start with the 
farmer. What system does-he require in the 
years that lie ahead? 

The Australian farmer has not usually 
reached high levels of formal education 
nor has he the financial resources or the 

·time to en3ble him tO enjoy' full-tiffi6 
education for 3-4 years after his basic 
secondary schooling. 

Farmer education 

Most farmers do not want long courses at 
the tertiary level. They want courses with 
lower entry standards (e.g. H.S.C. or 
Matriculation level less one or two years) 
Vllhich initially give a broad basis in applied 
biology and agribusiness. 

On this basis they then need to build. 
during the rest of their lives by means of a 
whole range of more specialist 
short-courses .on topics such as welding, 
accounting, animal genetics, horticulture. 
plant pathology, etc. These specialist 
courses might last from one day to one 
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year, and should be organised in relation 
to the changing needs and aims of the 
farming community. 

Ideally, farmer training schemes need to 
be organised and operated on a 
decentralised basis, in which farmers, 
extension officers, and technical 
education services work in close 
co-operation. Further educatiOn courses 
arranged by such local groups should then 
be supported by occasional residential 
courses at farmer training colleges. 

Such an organisation might reasonably 
be run by state agricultural extension 
authorities with the close and active 
support of state technical and further 
education departments. Colleges of 
advanced education and universities might 
well be asked to contribute to certain of 
these activities but would not appropriately 
form an integral part of the process. 

Research scientists 

Jf the far~~r is at the top rung of the 
agricultural education ladder, the research 
scientist is at the other end. At present 
there is no particular problem with his 
training. Universities now provide a wide 
and generally adequate range of 
post~graduate courses for advanced 
training in the highly specialised branches 
of science and economics that are needed 
to support future agricultural 
developments. The main concern in this 
area is that too high a proportion of our: 
efforts may be concentrated at this level so 
that we run the risk of traini-ng more 
post-graduate students than the market 
requires. 

Scientists and technologists 

Between ttie farmers and the research 
scientists come that broad range of 
agricultural scientists and technologists 
who service the -industry in a variety of 
ways, usually concerned with one form or 
other of advisory services. Universities and 

colleges of advanced education provide a 
good, broad training for these people. At 
present both the quality and quantity of 
their production is generally appropriate to 
our needs. Although some university and 
college graduates end up farming ~ also 
are better farmers because of their tertiary 
training - these tertiary courses do not 
and should not aim to train farmers. 

Post ·graduate training of a non~research 
type is given at universities and colleges 
and, increasingly, the graduates from one 
type of institution are welcome as 
post-graduate students in either type of 
institution. Encouraging progress has been 
made at these levels during recent years 
and the fact that it is not always possible. 
or desirable, to draw hard and fast lines of 
demarcation between the functions of 
universities and colleges in the field of 
agricultural education is no cause for 
losing any sleep. 

However, despite this progress it is 
unfortunately true that the recent changes 
of aims and functions in our educational 
institutions are not always understood and 
appreciated by all sections of the farming 
community. In some cases they seem to 
have been misunderstood particularly by 
those most intimately concerned- i.e., the 
students, staffs and graduates of the 
institutions. There still needs to be a 
greater recognition and acceptance of 
assigned roles and of the broad structure 
in which we are all working. 

The Australian Institute of Agricultural 
Science and the Agricultural Technologists 
of Australasia have an opportunity, through 
their members, to clarify the present 
situation and to see that future 
developments are headed in the directions 
of co~operation and community interest 
instead of towards misguided jealousies 
and sectional and professional rivalry. 

Reprinted by penm:rsion ol the author ji·om The 
ARricul/ural TecluwloNist Journal. No1•ember. /fJl--1. 

TRIEIE fRUITS AND 
PRUNES PRODUCTION 

low Packs in Season 1975 

Season 1975 will record one the lowest 
Tree Fruits and Prunes packs in the history 
of The A.D.F.A. All varieties with the 
exception of Pears are well below normal. 

For all varieties quality is good, but trees 
were carrying very low crops. 

Latest AD.F.A. pack estimates are:-

Apricots 
Peaches 
Pears 
Prunes 

762tons 
116 tons 
232 tons 

2200 tons 

EXPORT REBATE 

The A.D.F.A. will again assist 
manufacturers who use Dried Vine Fruits in 
manufactured products to compete on 
world markets. This has been a policy for 
many years and has resulted in the 
build~up of a considerable export of such 
foods as plum puddings, fruit cakes, 
biscuits and chocolates. 

The rebate for Season 1975 will be 7c 
per lb. on the Vine Fruit content of 
manufactured foods exported. 

GRADE DIFFERENTIALS 

Currants- Season 1974 
As the Season 1974 Currant pack. with 

the exception of 5 tons, was totally sold on 
the AuStralian market grade differentials 
have been set to _reflect the Yzc lb. 
differential between grades on this market. 

The differentials are:-

5~crown 

4~crown 
3~crown 
2-crown 
1-crown 
M.F.A. 

Over basis ....... $42.00 
Over basis . 31.00 
Over basis 21.00 
Over basis 10.00 

Basis 
Under basis ...... 21.00 

01 IKODOI TOY AYitPAAIANOY IYNETAIPIIMOY :::HPON KAPDON 

NA nPOll9Hl:H "" aU!Lq>tpov•a TWV AOa•pa
·AWv na:po:y<.>yWv ~1'JpWv xo:pn6>v. 

NA n POl:TATEYl:H <ov K),a5o. 

NA E:SA:E41AI\Il:H <i)v Ka9o},tKij auvEpyaa[a 
Ko:l tv6't'l't0: T6.>v napay(o)y(;)v ~T)p6.>v KapnWv yul: 
TO 5tK6 TOU~ au!'q>tpov Kat 1tp6o5o. 

NA Al:XOIIH9H !LE IS),a <clc ~TJn'l!La<a 1tou a
q>opoOv •IJ• EOIJ!LEP(a <wv ltapayc.>ywv. 

12 February. 1975 

NA EAA.I:q,AAII:H loT) (lE'to:xelpTJOl 0/..wv TG>v 
na:po:ywyWv. 

NA KATOXYPQ1H TO: oUlJ.~Epov'tO: 'tOU<; Wo'te 
vO: naipvouv -ri)v d:vW-r<X'tTJ Ouvo:-ri) 'ttl-1-TJ ylO: -rO: 
npol6V't<X "touc;;. 

NA LIHMIOYPrH:EH auv9~KE~ ytclc auv•x~ <[
IJ.LO: ouvo:AAayT) lJ.E'tO:~U -rb>v no:po:ywyWv, -r6>v 
elotJ.~xav(.)v, Tb>v 1t(.)A11-rwv Ko:l TWv Ko:-ro:vo:AC.ol· 
TWV. 
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Growers' Conciliation and Labour League 
information of interest on 

DRIED FRUITS ETC., INDUSTRY AWARD 

SICK LEAVE 

(a) Subject to the production of a 
medical certificate or other satisfactory 
evidence within 24 hours of the beginning 
of the absence an employee shall be 
entitled to one week's sick leave on full 
pay in the first year of service, and 64 
hours siCk leave in the second and 
subsequent years on any period of service 
with an employer. The employee shall not 
acquire the right to p~yment for sick leave 
taken iry the first three months of service 
with an employer until he has completed 
three months service with that employer. 

(b) Sick leave allowable under this 
clause or aiw portion thereof which is not 
used by an employee shall accumulate 
subject to continuous employment from 
year to year for a period not exceeding ten 
years. 

(c) If an employee dies whilst in the 
service of an employer the employer shall 
pay to his or her dependants, if any, the 
cash value of any accumulated leave 
standing to his or her credit. 

{d) For the purpose of sub-clause (b) and 
(c) hereof sick leave shall not be regarded 
as accumulated until the end of each yearly 
period. 

(e) An employee shall not be entitled to 
sick leave of absence for any period in 
respect of which he or she is entitled to 
workers' compensation. 

HOUSING ACCOMMODATION 

The employer shall, where necessary, 
during the term of employment provide the 
employees with good and sufficient living 
accommodation, cooking utensils, table 
utensils, artificial light, clothes washing 
utensils and bathing facilities, and with a 
mattress and cover and pillow for each 
employee, each and all in accordance with 
the terms and requirements of any Act 
purporting to regulate such matters in any 
state, and shall provide them all in a clean 
and satisfactory condition. 

Kerosene or benzine tins shall not be 
deemed utensils for cooking or clothes 
washing. 

The maximum amount to be charged for 
full board and lodging to be $15.20 per 
week. 

Clause 36 (b) of the Award provides: 
"At the completion of the employment, 

all utensils shall be given u·p by the 
employee clean and in good condition 
{reasonable wear and tear exc.epted) and 
any deficiency may be charged ·against 
such employee." 

If you are employing new migrants 
during the harvest season, it is your 
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responsibility to supply them with blankets. 
These are returnable to you, in good order 
and condition, on the termination of their 
employment. 

PREFERENCE TO UNIONISTS 

Preference of employment shall be given 
to financial members of the· Australian 
Workers' Union. 

MORNING AND AFTERNOON TEA BREAK 

All employees shall be entitled to a tea 
break of ten minutes to be arranged iil the 
morning and afternoon. Half this time to be 
given by employees and half by the 
employers. Opt jon of arranging same to be 
left to. the employees in the industry. 

GENERAL CONDITIONS 

Subject to the above all other conditions 
of employment prescribed by the Dried 
Fruits Etc., Industry Award (as varied) of 
the Commonwealth Conciliation and 
Arbitration Commission shall apply. 

TERMS OF ENGAGEMENT 

(a) Engagement under this Award {other 
than casuals) shall be by the Week. 

(b) One week's notice shall be given to 
terminate the engagement. In default of 
such notice .one week's wages shall be 
paid or forfeited as the case may be. This 
shall not affect the·· right of an employer to 
dismiss an employee without notice for 
malingering, inefficiency, neglect of duty 
or miscondut. In such cases wages shall be 
paid up to the time of dismissal. 

(c) In the event of an employee 
absenting himself from work (gazetted 
public holidays excepted) the employer 
shall be entitled to deduct from the 
employee's weekly rate the cash 
equivalent to the period of such absence. 

(d) No employer shall terminate an 
employee's engagement merely for_ the· 
purpose of depriving an employee ·of his 
right of payment for a gazetted public 
holiday. 

casuals: An employee who is engaged 
and paid as a casual by the hour for a 
period of not more than one month or for 
the duration of the harvesting period, 
whichever is the longer. 

TAX INSTALMENT DEDUCTIONS 

Tax instalment deductions must be made 
from the earnings of all employees. 
whether on weekly engagement, casual or 
piecework rates. 

TAX INSTALMENT DEDUCTIONS -
CONTRACTORS 

(a) Where a contractor contracts with the 
fruitgrower to drain land at so much per 
chain, or to prune at so much per acre, or 
pick at so much per 1 00 buckets or dried 
ton weight. 

(b) To complete the work undertaken to 
be done, the contractor employs assistants 
and he has the sole right to either employ 
or dismiss men as he desires. 

(c) At the end of the week or other 
period the contractor advises the 
fruitgrower of the value of the work 
performed during the period under review 
and requests payment. 

(d) The fruitgrower draws a cheque for 
the value of the work done and hands this 
to the contractor who in turn pays his 
employees and retains his share. 

Section 221C (1) of the Income Tax Act 
provides that the contrador shall at the 
time of making payment of the salary or 
wages. make deductions therefrom at such 
rates as are prescribed. Penalty $40. 

It will be seen therefore that the 
fruitgrower has no liability to make tax 
instalment deductions where the 
conditions set out above prevail, as this is 
clearly the obligation of the contractor who 
is the employer. 

DAMAGE TO CLOTHING OR SPECTACLES 
Compensation shall be made by the 

employer where clothing or spectacles are 
damaged or destroyed by fire, molten 
metal or corrosiVe substances in the 
course of the employee's work or where 
clothes and personal belongings are 
damaged or destroyed by fire when left in 
a locker or change room. 

TIME AND WAGES BOOK 

Each employer shall keep a time and 
wages record, written up in ink, showing 
the name of each employee and his 
occupation, the hours worked each day 
and the wages and allowances paid each 
week. 

The recor.d shall be signed by each· 
employee each week upon receipt of 
wages and allowances payable to him. 

The time and wages record shall be open 
for inspection by a duly accredited official 
of the union at the employers property or 
other convenient place. Provided that an 
inspection shall not be demanded unless 
such accredited official suspects that a 
breach of the Award has been. or is being 
committed. Provided also that only one 
demand for such inspection shall be made 
in any one fortnight at the same 
establishment. 
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SUNDAY AND HOLIDAY RATES 

All work other than piecework or 
shiftwork performed on holidays or 
Sundays shall be paid for at the rate of 
double time. 

Piecework on holidays 

A pieceworker employed on an orchard 
or vineyard shall be paid one day's 'pay at 
the ordinary week.ly rate for his 
classification for each public holiday as 
prescribed, which fal.ls during the term of 
his employment, provided that the 
employee remains in the employment until 
the completion of the employer's harvest 
period or until his employment is 
terminated by the employer, or such 
shorter period exceeding four consecutive 
weeks, as may have been mutually agreed 
upon between e·mployer and employee at 
the commencement of the erigagement. 

The abovementioned payment shall be 
made in addition to any piecework 
earnings for work performed on such 
holiday. 

The provisions of this sub-clause shall 
not apply if the pieceworker absents 
himself from his employment without 
reasonable cause on the ·day before or the 
day after the holiday. 

Piecework on Sundays 

All pieceworkers required to work on 
Sundays shall be paid for all piecework 
performed at the ordinary piecewqrk rates 
in addition to the appropriate time-work 
rate for the classification on which he is 
employed for the time so worked. 

The provisions of this sub-clause shall 
not apply unless the pieceworker was 
employed by the employer on the Friday 
preceding and the Monday following the 
Sunday upon which the piecework is 
performed. 

WORKERS' COMPENSATION MAKE-UP 
PAY 

Where a weekly employee receives an 
injury for whi-ch workers' compensation is 
payable, the employer shall pay to the 
employee each week such amount as will 
together with the compensation bring the 
total amount up to the employee's full 
award rate. These payments shall continue 
during the period of the employee's 
incapacity up to a maximum of 26 weeks. 

HOLIDAYS 

(a) The days on which New Year's Day, 
Australia Day, Good Friday, Easter 
Saturday, Easter Monday, Anzac Day, 
Queen's Birthday, Eight Hour's Day (or 
Labour Day), Melbourne Cup Day (Victoria 
only), Christmas Day, Boxing Day are 
observed shall be holidays. 

(b) Employees who do not work on any 
Of the holidays mentioned in sub-clause {a) 
of this clause shall be paid at ordinary rates 
of pay for any such day. 

OVERTIME 

Permanent or casual employees on 
blocks shall receive payment for overtime 
worked as follows: All work done in excess 
of 40 hours in the week of five days other 
than Sunday shall be paid for at th'e rate of 
time and a half for the first two hours and 
double time thereafter, but this provision 
shall not apply unless in the relevant week 
the employee shall have worked 40 hours 
ordinary time. 

Provided that the foregoing shall not 
apply during the months of December, 
January, February, March, April and May, 
when employers shall have the right to 
work employees the ordinary 40 hours in 
61/2 days provided such stipulation is made 
by the employer at the time of engagement. 

ANNUAL LEAVE 

Twenty-eight consecutive days leave 
(including non-working days, but exclusive 
of public holidays) shall be allowed 
annually to employees (other than fruit 
pickers) after 12 months continuous 
service. A hoJiday pay loading of 17V2 per 
cent on award rates shall be paid. These 
provisions operate as from 1st January, 
1975. 

Payment during leave shall be at the rate 
·the employee would have received if he 
had been working including any 
over-award payment and shift premiums. A 
pieceworker employed on a weekly basis 
shall receive his average payments 
assessed over the previous three months. 

Proportionate leave on termination of 
employment ~ after one month's 
continuous service --""-- the employee shall 
be paid at his ordinary rate of wage for 
one-sixth of a fortnight in respect of each 
month of employment. 

UDRUZENJE AUSTRALISKIH PROIZVODJACA SUVOG J PREZERVISANOG VOCA 
CILJEVI I SVRHE 

DA UNAPREDI blagQstanje ~ustraliskih proizvod
jaca prezervisanog i suvog voca vinove loze, bezalko
holnog isuvih · sljiva.. 

DA SACUV A i zastiti industt·iju prezervisanog 1 
suvog voca u Australiji. 

DA ODRZI punu saradnju 1 jedinstvo proizvodjaca 
prezervtsanog 1 suvoga. voca za njihovU sopstvenu 
prednost 1 korist. 

DA RESAVA sve probleme u vezi odrzavanja 1 nep
retka industrije 1 proizvadjaca prezervlsanog 1 suvog 
voca. 

14 February. 1975 

DA OBEZBEDI svim-a proizvodjacima_ prezervisanog 
i suvog voca pravedan postupak u njihovim problemt
ma prema krajevima u kojima se nalaze. 

DA OMOGUCI proizvodjacima prezervisanog 
i suvog voca najvecu dobit ·prema vrsti. ill. vrstama 
njihovih produkata. 

DA SACUV A neprekidno sve ove ciljeve odrzavajuci 
povoljne uslove izpledju proizvocl.jaca suvog i prezervi
sanog voca, industrije trgovin·a na malo J veliko 1 
potrosaca. 
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GROWERS' CONCILIATION AND LABOUR LEAGUE 

DRIED FRUITS ETC. INDUSTRY AWARD 

SEASON 1975 AS FROM Jrd DECEMBER, 1974 

Victoria and New South Wales 

OFFICIAL AGE RATES 
BLOCK EMPLOYEES (including Pickers) per week 

1. Experienced Block Hand (2 years experience) 
2. Experienced Pruner (2 years experience) 
3. General Hand 
4. Fruit Picker 

5. Females {18 yea~·s and over) 
6. Leading Hand <employ_ee appointed to supervise others) shall 

receive an additional amount over the weekly wage of his 
classification, as follows: 
In charge of 2 to 6 employees 
In charge of 7 to 10 employees 
In charge of 11 to 20 employees 
In charge of over 20 employees 

7. Juniors: 
Percentage of Adult Male 

Rate for the Cla~sification 
upon which employed. 

15 and under 16 years 
16 and under 17 years 
17 and under 18 years 
18 and under 19 years 
19 and under 20 years 
20 and under 21 years 

Males 
45 
50 
60 
65 
75 

90 

Females 
45 
50 
60 

$5.00 
$5.50 
$8.30 

$10.95 

• 93.80 
93.80 
91.70 
76.10 
76.70 

8. Casuals <for definition see reverse) shall be paid at an hourly l'ate 
determined by the formula - w~ekly rate plu'l! 15% divided by 40. 

NOTE: Irrespective of the above rates, no Adult Male Employee shall 
receive less than the Mlri.lmum Wage of $76.10 per week and no 
Adult Female Employee shall receive Jess than 90% of the Male 
rate - $68.49. 

1 Bucket 

6 

9 

10 

20 

30 

40 

50 

60 

70 

60 

60 

100 

Currants 
Shiraz • .20 

.. 39 

,59 

.79 

.98 

1.18 

1.38 

158 

1.77 

1.97 

3.94 

5.91 
7.88 

9.85 

11.82 
13.79 

15.76 

17.73 

19.70 

PIECEWORK PICKING 
(Buckets to be Filled) 

Sultanas 
Waltbantli 

$ 
.10 

.20 

.29 

.39 

.49 

.59 

.69 

.79 

.88 

.98 

1.97 

2.95 
3.94 

4.92 

5.91 

6.89 

7.88 

8.86 

9.85 

Gordos 
Grenachc 

$ 
.13 

·" ,39 

.52 

.65 

.78 

.91 

l.M 

1.17 

1.31 

2.61 

3.92 
5.22 

6.53 

7.84 

9.14 

10.45 

11.75 

13.06 

Clare 
Reisling 

$ 
.16 

.32 

.47 

.63 

.79 

.94 

1.10 

1.26 

1.42 
1.58 

3.15 
4.73 

6.30 

7.88 

9.46 

11.03 

12.61 

14.18 

15.76 

Palomino 
$ 
.11 

.22 

.34 

.45 
,56 

.67 

.76 

.90 

1.01 

1.12 

2.24 

3.36 

4.48 

5.60 

6.72 

7.84 

8.96 
10.08 

11.20 

Dotadlllo 
$ 
.08 
,16 

.24 

.32 

.39 

.47 

.55 

.63 

.71 

.79 

1.58 

2.36 

3.15 

3.94 

4.73 

5.51 

6.30 

7.09 

7.88 
The~e rates arc to be increased by 25% when the plastic Bryce bucket is used. 

Loading - 50c per 100 buckets elttra. 

Suggested Wage Rates 
Adult Males 
Adult Females 

DRYING GREEN 

Rack Shaking - Complete job (includes hessianing up. 
shaking, pulling out, emptying on hessian long, and 
raking out) for 50 yard rack 

Rack Shaking - Part job (includes shaking, carting 
out on mechanical trays) for 50 yard rack 

Rack Shaking only (using mechanical shaker) fof 50 
yard rack 

Boxing (includes stacking hessian and sisal to be rolled 
up) 

Loading on Transport per man 

HARVEST CONTRACT _;_"ALL FRUITS 

per hour 
per hour 

per tier 

per tier 

per tier 

per box 
per box 

$ 
2.64 
2.20 

2.38 

1.00 

.55 

.22 
.05 

Any abnormal crop conditions or Where some fruit picked for market, 
adjustment by arrangement. 

Full job - Picking to loading into sweats on truck; 

(a) Grower supplies tractor and fuel 
(b) Contractor supplle~ tractor and fuel 

Part job - Picking, carting and spreading (Grower to spray}: 

(a) As above 
(b) As above 

Part job - Picking, carting, dipping or spraying and spreading; 

(a) As above 
(b) AJ; above 

Trellis Dried Summer Pruning per hom 

dRIED FRUIT NEWS 

Per Ton 
$ 

124.01 
140.00 

108.25 
124.25 

114.00 
130.01) 

2.64 

CONTRACTING PER ANNUM (DRIED FRUIT) 

Full job (Includes irrigation, cultivation, clean up - hoeing and/or 
discing, crazy ploughing and weeding, knifing and throwing on, 
furrowing out, topping, pruning, but excludes harvesting, drilling, 
sulphuring, spraying, subsoiilng and delving) per acre 

TRACTOR WORK 

General (Includes spraying, sulphuring, manure spreading, slashing, 
topping, cultivating furrowing out discing, knifing, crazy ploughing, 
ripping, etc. - to include travelling time) per hour 

Rotary Hoeing per hour 

These rates are based' on the use of a modern 30 h.p.~40 h.p. tractor. 

PRUNING 

SULTANAS_;_ per 100 vines: 
Cutting out 
Pulling out $3.42, trimming up $1.78, no delve 
Pulling out $3.71, trimming up $1.78, with delve 
Rolling on 
Complete job (no delve) 
Complete job <with delve) 

CURRANTS- per acre: 
, Pruning 

WALTHAM CROSS- per acre: 
Pruning 

GORDOS- per acre: 
Pruning 

one acre constitutes 60 chains of trellis 

$ 
150.00 

$ 
5.50 

6.50 

5.49 
5.20 
5.49 
5.20 

15.89 
16.18 

47.36 

50.31 

49.20 
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THE ORGANISATION OF THE INDUSTRY 

The Executive of The A.D.F.A. 
BOARD OF MANAGEMENT 

The members of the Board, Agents' Representatives and the General Secretary-Manager are listed on the Contents page of this issue. 

COMMITTEES 

Tre~ fruiis: Mr. F. H. Gill (Chairman), Messrs. J. B. Carvosso, A. R. Milway, P. L. Thompson, J. Green, C. J. Ward, W. H. Leggett, T. 
Spanos, R. C. I. Harris, J. D. Speight. 

Prunes: Mr. F. H. Gill (Chairman), Messrs. J. B. Carvosso, C. J. Ward, H. E. Delves, E. B. T. Hall. B. J. Sainty, N. Brooke-Kelly, K J. 
Beecher, P. Desprez, D. Granger, M.A. Berridge, I. M. Kimber, W. A. Phillips, K. Bobbermein. 

COUNCILS AND BRANCHES 

S.A. River District Council: Messrs. M. B. Jones (Chairman). L. H. Biggs (Secretary). 

Mid-Murray Valley District Council:- Messrs. D. N. Hackett (Chairman), N. M. Byrnes (Secretary). 

Chief Executive Officer 
Mr. L. P. Burgess 

Sunraysia District Council: Messrs. F. Tassone (Chairman), J. Wilson (Secretary) 

Non-Irrigated Council: Messrs. A. R. Milway (Chairman). W. Plush (Secretary). 

Griffith District Council: Messrs. 0. Bug no (Chairman). B. J. Sainty (Secretary). 

Young District Council: Messrs. J. W. Manchester (Chairman). P. F. Desprez (Secretary). 

Branch 

Angaston . 
Barmera . 
Berri 
Cadell 
Clare 
Coomealla .. 
GoiGol. 
Goodnight . 
Koraleigh . 
Loxton. 
Merbein 
Mildura . 
Moo rook. 
Mclaren Flat. 
Nyah District . 
Pomona 
Red Cliffs . 
Renmark. 
Robinvale. 
SA Prune-growers 
Waikerie .. 
Western Australia . 
Woorinen . 

Chairman 
.. A. R. Milway 
. L. E. McCreanor 

. .... T. Spanos 
. R. W. Tiller 
.I. M. Kimber 

..... W. J. Dolence 
.. F. Tassone 
.. J. Hackett 
.. W. M. Looney 
. M. B. Jones 
. W. R. Hudson 
. H. M. Tankard 
. A. J. MaCLean 

. .. D. Low 
. B. K. Boulton 

... L. A Webb 
. .. A. W Milne 
. .. C L. Roy 
. . G. J. Blacl< 
.. J. M. Kimber 

. .. K. H. Andrew 
. ..... A G. Watt 

. ......... J. R. Patterson 

HEAD OFFICE 

Secretary 

S. Johnson 
L. Coats 
R. H. Curren 
R. D. Harris 
M. N. Hocking 
P. N. Thompson 
A. D. George 
D. M. Connick 
0. M. Ward 
D. W. Huxtable 
N. J. Kirwin · 
J. Lock (Mrs.) . 
E. C. Ried 
J. H. Dyer 
I. R. Lloyd 
W H. Bond 
M. V. Sutterby 
P. T. Critchley 
I. T. Henderson 
R. D. Hastwell 
P. L. Thompson 
W. S. James 
P. B. Goodman 

~sunraysia House," 24 Jeffcott Street, Melbourne, 3003. (Box No. 4524). 
Telephone: 30-3019 

Telegraphic address: "Adfasson, Melbourne". 

Marketing Manager 
Mr. L. P. Griffith 
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